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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

JAI PURI A | NSTI TUTE OF MANAGEMENT,
L UCKNOW

Name of the head of the Institution

Dr. Kavita Pat hak

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 05222394298
Mobile no. 9455866711

Registered Email

kavi t a. pat hak@ ai puria.ac.in

Alternate Email

di rector. |l ucknow@ ai puria.ac.in

Address Vi neet Khand, Gonti Nagar
City/Town L UCKNOW

State/UT Uttar pradesh

Pincode 226010




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

28- May- 1995

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. Dheeraj Msra
Phone no/Alternate Phone no. 05222394297

Mobile no. 9936081040

Registered Email

i gac. | ucknow@ ai puria.ac.in

Alternate Email

dheeraj . m sra@ai puria.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. jaipuria.ac.in/lucknow /

AgAr 2015-16. doc

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://wwu jai puria.ac.in/canpuses/j ai
puri a-l ucknow useful -1 i nks/ downl oads/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AematlEiior Period From Period To

1 A 3.2 2012 10- Mar - 2012 09- Mar - 2017

2 A 3.32 2017 30- Cct - 2017 29-Cct - 2022
6. Date of Establishment of IQAC 21-Jun- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.jaipuria.ac.in/lucknow_/AqAr2015-16.doc
https://www.jaipuria.ac.in/lucknow_/AqAr2015-16.doc
https://www.jaipuria.ac.in/campuses/jaipuria-lucknow/useful-links/downloads/
https://www.jaipuria.ac.in/campuses/jaipuria-lucknow/useful-links/downloads/

IQAC

Participation in N RF

01- Dec- 2017 600

NBA Accreditation

21- Sep- 2017 600

Feedback from al

st akehol ders col | ect ed,
anal ysed and used for

i mprovenents

28- Mar-2018 60

Regul ar Meeting of Inter
Qual ity Assurance Cell

21-Dec-2018 36
120

No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Reframi ng of new Vission and Mssion of the Institute. -
the Institute in alignnment with Vission Mssion. e
Usage of

programin alignment with PEQ -

For nul ati on of PEO of
Fornul ati on of PLO of each
I CT in the academ c process.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Formation/535_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/535_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Use of antiplagrismsoftware(Turnitin)
for evaluation of project/assignnment of
di fferent coursesUsage of LMsS for

moni toring and eval uation of Summer

I nt ernship

Reaccreditati on from NAAC wi th CGPA of
3.32

Usage of flipped videos in class room
delivery

Repository of Flipped video

Creation of small classroomfacility.
Recordi ng of class roomdelivery of
each course through Inpartus.

I ntroduction of Lecture Capture System
(I'npartus) for all the class roons

Reposi tory of classroom sessions

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Facul ty Counci l 16- Jan- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 15- Sep- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31- Mar-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute has devel oped a

full fl edged egovernance systemfor its
internal use. To begin with, the

Uni versity made avail abl e online
services pertaining to adni ssion,

exam nations its other allied
activities. The nmmin conmponents are
students’ information nanagenent
system a fullfledged | earning




managenent sol ution, HR managenent
system and ot her supporting |IT systens.
The entire eGovernance solutions are
desi gned devel oped i nhouse using the
MOODLE framework. Al the nodul es are
online available 24X7 to the students
and ot her stakeholders. This initiative
taken by Institute have not only
brought inproverment in the system but
al so these egoverned services have nade
information available to the

st akehol ders round the clock in a
conveni ent, efficient and transparent
manner. Mbodl e is a | earning managenent
systemthat is designed to help
teachers create an online classroom
setting with opportunities for rich
interaction and col |l aboration with
their students. Moodl e contains various
desi gn aspects that allow instructors
and students to interact, collaborate,
and experience online learning in
exciting multiple ways. Modle can be
used to suppl ement onground courses or
can be used to host conpletely online
courses. The Mdodl e Course Managenent
System can provide teachers with a
powerful set of tools to create and
manage courses, course content, course
materials, track student attendance and
performance through tests, and
adm ni ster quizzes, assignnments, and
surveys. It provides a platformto
create a forumfor interaction between
students and teachers and anobng
students al so. W use noodle in our
institute for follow ng purposes
Readi ng materials Di scussion forum
Conducti on of quizzes Distribution,
col l ection and eval uati on of

assi gnnents Keeping track of class

att endance Recordi ng of grades
Recor di ng and keepi ng of Student

dat abase and docunents Student host el
att endance keeping and conpl aints
redressal SIP Report Students |DP

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
PG Di pl oma PCGDM Nill 12/ 04/ 2017
PG Di pl oma PGCDM FS) Nill 12/ 04/ 2017




PG Di pl oma

PGDM RM

Nill

12/ 04/ 2017

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
PG Di pl oma Nill 10/ 07/ 2017 10/ 07/ 2017

Entrepreeurship
ENT

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

CBCS

Name of programmes adopting

Programme Specialization

Date of implementation of
CBCS/Elective Course System

PG Di pl oma

Nill

03/ 07/ 2017

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

GACA

03/ 07/ 2017

294

TP

10/ 07/ 2017

594

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

PG Di pl oma

Nill

300

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained




The feedback obtained from various stakeholders is an inportant indicator for
Institute. In Jaipuria. Every student is supposed to give feedback of course
and faculty twice in each trinester in the beginning of Md Term End Ter m Exam
The feedbacks are shared with the faculty and to introspect about their area of
i nprovenent. Constant endeavor are made for maintain quality feedback in each
course and m ni num benchmark are desirable by each faculty nenber which is al so
i nportant part in career progression of faculty. Institute al so has peer
feedback system whi ch gauges individual interpersonal relationship in

organi zati on. The feedback are shared with the respective faculty nmenbers for
their introspection. Recruiters feedback is a continuous exercise done during
and Post pl acenent season on the perception of recruiter on the quality of
students during placenent process and Second phase of feedback is post joining
of students on performance of students in respective organization. The feedback
is aguiding path for filling the gap requirenents by bringing changes in
curriculumaccordingly. Institute has a very vibrant Al umni Network and during
the regular alumni nmeet formal and informal feedback is taken by alummi for
bui l di ng the innovative curriculumor incorporating new practices

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PG Di pl oma Nill 300 1251 300
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 Nill 594 Nill 41 Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 41 2 16 3 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The role of faculty in any institution is not only to teach but also guide students towards a formidable career path.
With this aim, Jaipuria has a unique mentoring system where each faculty member is assigned 15 numbers of
students( 8 from First Year and 7 from Second Year) to whom he/she is a mentor. Beginning even prior to the

students joining the institute, mentees begin interacting with their mentors for all professional guidance.

Academic, extracurricular and all round personality development are the broad spheres where mentors handhold




their mentees. Dedicated slots in the time table are allocated to mentorship for interaction and the activities
conducted therein are formally reported by mentors on a monthly basis. Besides a formal structure, faculty
members also conduct informal sessions for their mentees. Each year, Mentorship Day is celebrated where
mentees go out with their mentors for lunch/dinner. Family members of mentors usually join in to give a personal
feeling. The mentorship process has helped the institute in reaping rich dividends in the form of better student
relations, enhanced stakeholders interface and excellent placements.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

600

41

1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

40

41

Nill

1

34

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2017

Dr. Athar

Mahnood

Assi st ant
Pr of essor

| CBVANP,

Ht der abad Academ c
Excel | ence award
Best Professor in

HR 2017

2018

Dr. Abha R Dixit

Assi st ant
Pr of essor

Sel ected by Al CTE
anong the top 30
Language Teachers
from Pan | ndi a.
Test was jointly
conduct ed by Al CTE
Canbri dge Engli sh.
Qut of 470
candi dates, only 30
got sel ect ed.
Scor ed hi ghest
anong those 30 as
wel | in teaching
know edge test at
Pan | ndi

2018

Dr. Vijay Prakash
Anand

Assi st ant
Pr of essor

| CBM — AMP
Academ ¢ Excel | ence
Awar d “ Best
Professor in
Mar ket i ng and
Strategy in 2018 @
| CBM Hyder abad

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year




Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

PG Di pl oma PGDM 3 14/ 04/ 2018 15/ 05/ 2018

PG Di pl oma PGCDM FS) 3 14/ 04/ 2018 15/ 05/ 2018

PG Di pl oma PGDM RV 3 14/ 04/ 2018 15/ 05/ 2018

No file upl oaded.

the examinations during the year

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 594 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv. jaipuria.ac.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PGDM PG Di pl oma Ni |l 178 178 100
PGDM FS) PG Di pl oma Ni |l 56 56 100
PGCDM RV PG Di pl oma Ni |l 60 60 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. jaipuria.ac.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

V V Ratna, R K (g ha

No file upl oaded.



https://www.jaipuria.ac.in
https://www.jaipuria.ac.in

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Vijay Prakash Ph. D 11/ 12/ 2017 Si nghani a
Anand Uni versity
I nt ernati onal Kavi t a Pat hak Ph. D 21/ 05/ 2018 The

Uni versity of
Queensl and

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 2 Veritaz 2.65 2.65
Proj ects Heal t hcare
Limted

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

75000

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Conmput i

ng

Guest session in | PR 14/ 12/ 2018
Fi nanci al Equity
CGuest Session in C oud T 29/ 12/ 2018

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

EduRoone

Akshay Si ngh

EO GSEA UP
Chapter Finale

07/ 01/ 2018

State Level

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 I nnovat i on Jai puri a strack Sel f 06/ 05/ 2018
| ncubati on Lucknow Sust ai nabl e
Centre Smart Uri nal
jaipuria
Lucknow
1 | nnovat i on Jai puri a Edur oonz Cl assroons 12/ 05/ 2018
and Lucknow on Rent




| ncubati on
Centre
Jai puri a
Lucknow
1 I nnovat i on Jai puri a Bdesi Vi rtual 15/ 05/ 2018
and Lucknow trial room
| ncubati on for sale of
Centre I ndi an
Jai puri a Et hi ni cwar e
Lucknow

No file upl oaded.

3.4 — Research Publ

ications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Management

2

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Managenent 27 2
Nat i onal Managenent 17 2

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managenent Books 3
Managenent Book Chapters 5
No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date

of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Reet i Jour nal 2018 0 Jai puri a Ni |l
Attributes Agar wal of Applied Institute
I nfl uencin Anki t Managenent of Managem
g Mehrotra Ji dnyasa-— ent,
Cust oner s’ 2018 Lucknow
Car
Pur chase
Deci si onA
Denogr aphi




c Perspect

ive
A study Abhay Pacific 2017 Jai puria Ni |l
of the per |Srivastava | Business Institute
formance Revi ew of Managem
pattern of ent,
PCDM Lucknow
st udent
usi ng two
step
clustering
A obaliz Abhay FI I B 2017 Jai puri a 1
ation and |Srivastava | Busi ness Institute
Qpportunit Revi ew of Managem
i esfor ent,
I nvestors Lucknow
in Emergin
gSt ock
Mar ket s
An Abhay I nt er nat 2017 Jai puria Nill
overview |Srivastava i onal Institute
of educati Journal of of Managem
onal data Advance ent,
m ni ng and Lucknow
I nnovati ve
Resear ch
Model i ng Abhay IIJMR 2017 Jai puri a Ni Il
I ndiaUS |[Srivastava Institute
Exchange of Managem
Rat e ent,
Vol atility Lucknow
Usi ng
GARCH
Model .
Pal | avi I nt er nat 2018 Jai puria Ni |l
Expl oring |[Srivastava i onal Institute
t he Jour nal of of Managem
behavi or El ectronic ent,
of Indian Mar ket i ng Lucknow
Consuner s and
t owar ds Retailing
online
di scount s
A foray Pal | avi Sout h 2018 Jai puria Ni |l
into Srivast ava Asi an Institute
uncharted |Sula Wnes |[Journal of of Managem
territory Busi ness ent,
and Lucknow
Managenent
Contri bu Reena Jour nal 2017 Jai puri a 2
tions Made | Agarwal of Wonen’ s Institute
by Wonen E Entreprene of Managem
ntrepreneu urship and ent,
rsin Educat i on Lucknow
Augnent i ng 2017




Soci 0 Regi

onal Econom

2017

ic Gowth
of
Ener gi ng
Mar ket
Economi c.
An inves Reena Si ngapor 2017 Jai puri a Nill
tigation Agar wal ean Institute
into the Journal of of Managem
successi on Busi ness ent,
in one of Economi cs Lucknow
t he ol dest and
and Managenent

bi ggest St udi es

famly 2017
busi nesses
in India:
Case study

of the
CGodr €]

G oup.

Reena Economi ¢ 2017 Jai puria Nill
Di sruption Agar wal Anal ysi s Institute
i n Banki ng 2017 of Managem
in ent,
Emer gi ng Lucknow

Mar ket

Econony:
An
Enpiri cal
St udy of

I ndi a
An | nves Reena Jour nal 2017 Jai puri a Ni |l

tigation Agar wal of Applied Institute

into the Managenent of Managem
Recent Ji dnyasa ent,

Sur ge of SI M5 Pune Lucknow

Wornren 2017
Bei ng

Chosen as
Successor
in Fam |y
Busi ness:
A Study of
the Worl ds
Fast est
G owi ng.
Cust oner Puneet Jour nal 2017 Jai puri a Nill
Attitudes Rai of Lal Institute
and Bahadur of Managem
adoption Shashtri ent,
of digital Institute Lucknow
banki ng. of
Managenent




Engl i sh Abha I nt er nat 2017 Jai puri a Ni |
Conversati Di xi t i onal Institute
on Courses Educati on of Managem

and its and ent,
i mpact on Resear ch Lucknow
| earners’ Jour nal
devel opnen 2017
t: A study
of English
Coachi ng
Centers in
Jai pur.

Rol e of Abha Jour nal 2017 Jai puri a Ni |l
Spirituali Di xit of Applied Institute
ty in Mana Managenent of Managem

genment . Ji dnyasa ent,
2017 Lucknow
Henendr a Heal th 2017 Jai puri a Ni |
Exami ni ng Gupt a Servi ces Institute
t he Managenent of Managem
i nfl uence Research - ent,
of health 2018. C, Lucknow
i nsurance Scopus,
literacy WOS
and
per ception

on the

peopl e
preference

to
pur chase
private
vol untary

heal t h
i nsurance

Denogr ap Reet i The 1 UP 2017 Jai puria Ni |

hi c Agar wal Journal of Institute
Anal ysi s Anki t Informatio of Managem
of eGovern | Mehrotra n ent,
ance Usage Technol ogy Lucknow
and Sati sf 2017

action

Leve

anong

I ndi ans
A Conpar A Jour nal 2017 Jai puri a Nill
ative Mahnood of Institute
Anal ysi s Strategic of Managem
of Trai nee Human ent,
and Resour ce Lucknow
Trainers P Managenent
erceptions 2018

Regar di ng
Tr ai ni ng
Pr ogr ammes
in Indian




Banki ng

Sect or
CQccupat i A I nt er nat 2017 Jai puria Ni |l
onal Mahnood i onal Institute
Stress, Jour nal of of Managem
Enot i onal Busi ness ent,
Intelligen I nsi ghts Lucknow
ce and Dem and Transf
ography: A ormation
St udy 2017
anong
Wor ki ng Pr
of essi onal
s
Qpportun Anupam I ndi an 2018 Jai puri a Ni |l
ities and Saxena Jour nal of Institute
Chal | enges Managenent of Managem
Faced by 2018 ent,
Soci al Ent Lucknow
repreneur
Based In a
Widlife
Sanctuary
Di gital Anupam Voi ce of 2018 Jai puri a Nill
I ndi a: Saxena Intellectu Institute
Chal | enges al Man An of Managem
and opport internatio ent,
unities of nal Lucknow
a Wldlife Journal -
sanctuary 2018
Envi ronm Maneesh Lex 2018 Jai puri a Ni |l
ent Yadav Terra: Institute
Protection news and of Managem
and views 2018 ent,
Judi ci al Lucknow
Activism
in India:
A Jour ney
of W sdom
A Study Pari har, ?odhaPr a 2018 Jai puri a Ni |l
of Non S. v?ha2018 Institute
farm Si ddi qui , of Managem
Activities M ent,
Undert aken Lucknow

by SHGs
and
Pot ent i al
Mappi ng
for Streng
t heni ng
t he
Mar ket i ng
Channel s
for their
Produce in




I nt er nat 2018 Jai puri a Nill
Assessing | Tripathi, i onal Institute
t he S N, Jour nal of of Managem
Quality of | Siddiqui, |Healthcare ent,
Heal t hcare M Managenent Lucknow
Servi ces: 2018, Scopu
A Servqual s, ESCI
Appr oach
| mpact Busi ness 2018 Jai puri a Nill
of Adverti | Tripathi, |Review 201 Institute
si ng S.N., 8 (Accepte of Managem
Intensity | Siddiqui, d) C ent,
on Mar ket M M sra, Scopus, Lucknow
Ri sk of a D ESCl, I
Firm A
St udy
of t he
I ndi an
Consuner
Goods
Sector.
Sel f asse Kaj al Engli sh 2018 Jai puri a Ni I
ssnment of |srivastava Revi ew: Institute
communi cat Jour nal of of Managem
ion skills Engl i sh Ed ent,
by ucation201 Lucknow
managenent 8
st udent s:
an
enpiri cal
study in
I ndi an
cont ext
Trai ni ng Srivasta 2018 Jai puri a Nill
Needs: The va, K Humani ti es Institute
Voi ce of Mahnood, A |and Soci al of Managem
Banker s Sci ence ent,
St udi es Lucknow
(HSSS) 2018
Consurmer Ri cha ARASH A 2018 Jai puria Nill
Perception |Srivastava [JOURNAL OF Institute
t owar ds | SMDR 2018 of Managem
Organi zed ent,
Ret ai | Lucknow
Fl i pped Vijay I nt er nat 2018 Jai puria Ni |l
Cl assroom Prakash i onal Institute
and its ef Anand Jour nal of of Managem
fectivenes Emer gi ng ent,
sin a Resear ch Lucknow
Post in
Graduat e Managenent
Mar ket i ng and Techno
Cour se. | ogy2018
A prelim M sra, Jour nal 2018 Jai puri a Nill
i nary H and of Institute




enpiri cal Singh, S Resear ch of Managem
i nvesti gat | nnovat i on ent,
ion into and Lucknow
food and Managenent
grocery Sci ence. 20
shoppi ng 18
process in
organi zed
outlets
I nt egr at VvV Pur ushar 2018 Jai puri a Ni |
i ng sust ai rat na tha: A Institute
nability Journal of of Managem
with Managenent ent,
corporate Et hi cs and Lucknow
strategy Spi ri tual
to enhance ty2018
organi zat i
onal perfo
rmance: A
St udy
Br andi ng vV V I nt er nat 2018 Jai puri a Ni |l
over rat na i onal Institute
soci al Journal of of Managem
nedi aa Managenent ent,
st udy , Law and Lucknow
sci ence st
udi es. 2018
Hi gher Rashmi Jour nal 2018 Jai puria Ni |l
Monent s Chaudhary of Institute
and Beta Resear ch of Managem
Asymet ry I nnovati on ent,
Evi dence and Lucknow
from Managenent
I ndi an Sci ence201
St ock 8
Mar ket
Mani sha Jour nal 2018 Jai puria Ni |
Expl ori ng Set h for d obal Institute
the Link b Busi ness A of Managem
et weenOr ga dvancenent ent,
ni zati onal 2018 Lucknow
Conmmi t ment
, PersonOr
gani zati on
Fit and
Wor kLi f e
Conflict
Mani sha Jour nal 2018 Jai puria Ni |
Nar ci ssi sm Set h of Institute
and Selfie Resear ch of Managem
Behavi our: I nnovati on ent,
Gender Dif and Lucknow
ferences Managemnent
Sci ence201

8




Signific Swat i Jour nal 2018 0 Jai puri a Nill
ance of Shukl a of Institute
Sof t Resear ch of Managem
Skills Dev | nnovati on ent,
el opnent and Lucknow
in Managenent
Managemnent Sci ence201
Educati on: 8
An | ndi an
Per spectiv
e
Pari har, Asi a 2017 0 Jai puria Nill
Mar ket i ng S. Pacific Institute
Practices | Mehrotra, |Journal of of Managem
and S Resear ch ent,
Attitude: in Lucknow
Psu Banks Busi ness M
VS. anagenent 2
Private 017
Banks.
CLASSI FI Deepak I nt er nat 2018 0 Jai puria Nill
CATI ON Si ngh i onal Institute
PREDI CTI ON Jour nal of of Managem
TECHNI QUES Advanced ent,
I N DATA Resear ch Lucknow
M N NG A in
REVI EW Conputer S
ci ence2018
Far mer R k g ha Splint | 2018 0 Jai puri a Ni Il
Pr oducer nt ernati on Institute
Conpani es al Journal of Managem
in Utar of Profess ent,
Pradesh — i onal s2018 Lucknow
A
Communi ty
Per cepti on
An Mahi ma PCTE 2018 0 Jai puria Nill
Appr ai sal Shar ma Jour nal of Institute
of Gender Busi ness of Managem
I nssues in Managenent ent,
t he I ndi an 2018 Lucknow
Cor por at e
Sect or
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year




Number of Faculty International National State Local
Att ended/ Sem Nill 17 Nill Nill
nar s/ Wor kshops
Present ed 13 6 Nill Nill
papers
Resour ce Nill 25 Nill Nill
per sons
No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Al'l Depart nent We are Listening | OCL 184316
Canpai gn
Al'l Depart nent Commer ci al Veritaz 265500
Trai ni ng Heal t hcare Ltd.
No file upl oaded.
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
All Train the Govt. Banks 193200 8
Depart nment Trainers for
Banks/ MFl s
Al Pr ogr am of Ceol ogi cal 197997 20
Depart nment adm ni stration, |Survey of India
fi nance and
Vi gil ance for
CGeol ogi cal
Survey of India
Al l Managenent | OCL Deal ers 197997 22
Depart nment Devel opnent
Program f or
| OCL Deal ers
Di sha
All Ef fective Thi npu Bank, 113315 11
Depart ment branch Bhut an
managenment Loan
Recovery for
Thi npu Bank,
Bhut an
All MDP on Credit LI C HFL 63720 18
Depart nment Appr ai sal and
Ri sk Anal ysi s
of LIC HFL
All Managenent | OCL Deal ers 416477 49
Depart nent Devel opnent
Program f or
| OCL Deal ers




Di sha
All Leader ship CGovt Banks 184080 12
Depart nment Devel opnent
Program f or
Banks
All Advance NS Adani W mar 37170 21
Depart nent Excel Program Ltd
Al l Cener al Ai rport 1334200 25
Depart nent Managenent Aut hority of
Program for AAl I ndi a
Executives
All Uttar Pradesh Power 70800 10
Depart nent Power enpl oyee
Transm ssi on
Cor poration Ltd
All Managenent | OCL Deal ers 204000 24
Depart ment Devel opnent
Program f or
| OCL Deal ers
Di sha
All Bui | di ng and Power grid 728650 23
Depart nent Leadi ng enpl oyee
Responsi bl e
Trade Union
All Managenent | OCL Deal ers 76500 17
Depart nent Devel opnent
Program f or
| OCL Deal ers
Di sha
No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swach Bharat Day Prat hm ka 1 576
1 Vi dyl aya, Kat hot ha
Swach Bharat Day Udai Mont essori 1 694
2 School , Govt primary
School , Aliganj,
Chi nhat Govt
School , Govt
School ,
Swach Bharat Day Nav Srijan 1 646
3
Run for Road Gover nnent of UP 50 800
Saf ety
Donati on of Road UP Traffic 2 4
Di vi der Depar t ment




Donati on of UP Nagar N gam 2 6
Dustbin to Nagar
Ni gam
Thought Net wor k 18, Nav 50 300
Leadership Series bharat tines and
Big FM
Chri st mas Vri daashr am 1 50
Cel ebration
New Year Hel page I ndi a 1 100
Cel ebration
Creation of Eco Prithvi 1 16
ghat Foundati on
Pl asti c Ban Gonmti Nagar Jan 30 300
Sessi on Kal yan Samti and
Govt of UP
PreEvent Tal k Radio Mrchi and 3 180
I nt ernati onal Youth UPSACS
Day
I nt er nati onal Radio Mrchi and 15 280
Yout h Day UPSACS
Car eer Prakash Bal Vidya 1 80
Counsel i ng Phase 1 Mandi r
Activity Based Govt Primary 1 180
Lear ni ng School, Gomti Nagar
Car eer Prakash Bal Vidya 1 67
Counsel i ng Phase 2 Mandi r
Interaction with Sher oes 10 150
Acid Attack Rest aur ant
Activity Agai nst Prakash Bal Vidya 1 104
I nt ol erance Mandi r
PrasaadSeva Vi jayshree 1 140
Foundati on

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NAAC nent or

NAAC certified
nmentor Institute
for nonNAAc
accredited
Institute

NAAC

600

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites




Bl ood 1 150
Donati on

Bl ood Red Cross

Donati on

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
1499. 71 1514.73
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)




Nunber of

i mportant equi pnents
purchased (G eater than 1-0 | akh)
during the current year

Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LSease Ful l'y 4 2003
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
e- 17 3 5 1 22 4
Journal s
Di gital 1 Nill Ni Il 3 1
Dat abase
CD & 941 9 67 1 1008 10
Vi deo
Li brary 4 Nill Nill 1 4
Aut omat i on
Text 19069 62 1930 7 20999 69
Books
8303 38 504 2 8807 40
Ref er ence
Books
e- Books 130000 39 4000 2 134000 41
Journal s 137 3 5 1 142 4
O hers(s 1 5 5 6 6
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Vijay Prakash Fundanent al s of Udeny 15/ 11/ 2018
Anand Mar ket i ng
Vijay Prakash Mar ket i ng Udeny 15/ 11/ 2018
Anand Managenent

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Total Co
mputers

Type

Computer

Internet | Browsing

Lab centers

Computer | Office [Departme | Available | Others
Centers nts Bandwidt
h (MBPS/
GBPS)




Exi stin 314 170 314 20 25 35 60 34
g

Added 30 20

Tot al 314 200 314 20 0 25 35 80 34

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

80 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Studio to produce flipped class and Publ i shed through in house LMS/ Video
ot her video Lecture Capture Solution,

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1373.04 1770.77 42. 6 28. 34

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

On every neeting of Board of Governors, a presentation is nade on progress on
all issues of Infrastructure devel opnent, curriculum welfare and
adm ni stration by the Director. The faculty and staff menbers during the
faculty and staff council mneeting provide their valuable nmultiple insights on
i nfrastructure requirenment, balanced growh of the institute, devel opnent of
faculty staff as well as welfare of students. Besides, they also facilitate the
feedback fromthe students’ comrunity of their experiences at canpus through
the online nmechanismtoo. Director takes every possible opportunity to neet
faculty menbers, students, parents, alummi and sone industry experts for
rounded feedback on various issues. The feedback is discussed with the Director
and ot her senior functionaries and rectification neasures if required are
pronptly taken. Sources of receiving feedback for Infrastructure issues from
students are through: ? Open House discussion : The feedback nechani sm of open
house discussion is a discussion of student with each programe/activity. This
of fer students a platformto air their views for strengthening the existing
system < The student engagenent survey and student satisfaction survey are
conducted online independently by a third party agency (Survey Mnkey) for
under standi ng the gap in the expectation and actual delivery of services to the
students. A service quality feedback formis got filled out fromthe students
where the inputs with regard to Academ cs, Infrastructure , IT facility,
Library Facility, Food Services in the nmess and cafeteria, gym housekeeping,
mai nt enance, etc. are given on a scale of 15 during each year. O her than the
Feedback Mechani sm we al so have efficient conplaint systemto redress student
conmpl aints. The different conplaint systemare nentioned below : ¢ Users can
gi ve suggestions/conplain in the suggestion box kept in the Lobby area of the
reception area. ¢ Efficient Conplaint Response Systemto redress student
conplain « Spice IT Call Log Systemfor redressal of IT related issues. -
Student can send their conplaints/suggestions through nails to the respective
person or department. ¢ Any user can give a witten suggestion directly to
director, dean, departnent head or other staff nenmbers ¢ Users can freely



Published through in house LMS/Video Lecture Capture Solution,
Published through in house LMS/Video Lecture Capture Solution,

interact with staff and provide their feedback or any other requirenents. All
staff menbers are clearly instructed to listen and act upon the users issues on
priority basis Adequate availability of the Infrastructure is assured by
procuring and maintain infra as per the guideline of statutory Authority like
Al CTE etc. Adequate focus is on enriching our resources both human and
infrasructure so that we can put our stated nmission to practice in a manner
that is quite evident to all our stakehol ders. W enphasize upon the continuous
i nprovenent of quality and quantity of available resources to neet the
i ncreasi ng demand of our stakeholders as well as nmatching the changi ng dynam cs
of academ c world. Jaipuria believe in an aesthetic, clean and an environnent,
conduci ve to enhance the acadenm c. W have a team of mai ntenance staff who take
care of all supporting activities. W have a system nmanual to help us in creati
on_and_enhancenent of Infrastructure to_pronote_good_teachi ngl earni ng_envi ronne
nt.

https://jaipuria.ac.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Apti tude Based 74 3862500
frominstitution Schol arshi p

Fi nanci al Support
from O her Sources

a) Nati onal Capital First 21 2100000
b) I nternati onal None 1 1
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Aptitude C asses 05/ 11/ 2017 294 Xl erate
Enpl oyabi lity 20/ 07/ 2017 294 Wheebox
Skill test Enpl oyability Skill
Test (VEST)
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance



https://jaipuria.ac.in

redressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

Uni versity

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
285 285 Nill Nill Nill
99Acr es. Com
AB Capital,
Amazon, AMS
Consul ti ng,
Amul , Asi an
Pai nt s,
At hena, Axis
Bank, Baj aj
Allianz G,
Baj aj
Allianz LI,
Baj aj Corp,
Baj aj
El ectrical s,
Bose I ndi a,
Byj us, Café
Cof f ee Day,
Capi t al
First, Coca
Col a,
Cronpt on
G eaves,
Deloitte
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 PCDM PGDM SCVB- PhD
Noi da, Schol ar,
Synmbiosis In Juni or
ternati onal Resear ch
Deened Fel | ow

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.




5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
TALASH 2017 State 300
Literati 2017 State 350
QIAS 2017 Nat i onal 1000
FANKAAR: ARTS AND CRAFT State 50
FESTI VAL
FACE OFF SPORTS FEST State 146
| NQUEST State 200
YOUTH PARLI AVENT State 17
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2017 MCODELS Nat i onal Nl 1 102 MR.
FOR AUTUWN WAQAS UMVAR
COLLECTI O
RAMP WALK

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

As reflected in the mssion statenent of the institute every step is taken to
create a |learner centric organi zation wherein students (the nost inportant
st akehol der) is a part of decision making in the institute. The role and
i nvol venent of students in decision making is nost sought after at Jaipuria. To
institutionalize the sane Jai puria has a Student Excellence Council wherein the
various student representatives are chosen through rigorous process of election
foll owed by selection after interview This results in selection of Student
Presi dent, VicePresident and Coordinators for followi ng comrittee: 1. Acadenic
Program Committee. 2. Placenents and Corporate Relations Conmittee 3.
Conferences Events Committee. 4. Social Responsibility Committee. 5. Media,
Public Relations and IT Conmttee. 6. Admi ssions Conmittee. 7. Al ummi
Committee. 8. International Relations Conmttee. 9. Research Conmmittee. 10.
Cultural Conmittee 11. Student Welfare Disciplinary Commttee. 12. Sports
Committee 13. Center for Entrepreneurship Devel opment The Conmittee consists of
10 nmenbers representing a mx from both batches. Every commttee has a faculty
coordi nator. The committee neets fromtinme to tine to plan, execute and
organi ze events of their specific domain. Thus students and not only invol ved
in each and every decision taken by these conmttees but the various events are
al so driven by students thensel ves. The Academ c event calendar is nade in the
begi nning of the year and budgetary provisions are created for the sane, the
cal endar acts as a blueprint for SEC and various students. Thus students have a
say in alnost all aspects affecting their life at Jaipuria be it academ cs, be
it cocurricular, extracurricular or any other. Not only that being a part of
pl acenment conmittee they can raise their voice in one of the nbst crucia
aspect of professional institutions i.e. placenent. Additionally at regul ar
i nterval s Open House sessions are al so organi zed to pronote open dial ogue




bet ween students and head of the institution i.e Director,
program chairs.

Deans and al |
their

During Open house the entire student community is free to raise
concerns which are addressed as well. The institute boasts of inmense
val ue which the student community has added in the system by strengthening
exi sting events and taking themto newer heights of success and by creating
many new events year after year. Not only organi zing events within the canmpus,
the student community al so deci des about participation in various events
organi zed by prom nent institutes across India. Apart fromthem student

representatives are also a part of following conmttees as mandated by the
regul atory franmework: a) Anti Ragging Comrittee b) SC/ ST Conmittee.
Redressal Conmittee The above franmework ensures student

c) Gievance
adm ni strati ve, academ c and ot her

i nvol venent in various
crucial aspects of the institute.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The Jaipuria Institute of Managenment Al ummi is registered

with Registrar Firms Society Chits, Utar Pradesh since 30031999. The renewal
of the JIMAA is done on regular intervals wherein the |last renewal of the
soci ety was done on 18102017

Associ ation (JI MAA)

5.4.2 — No. of registered Alumni:

4175
5.4.3 — Alumni contribution during the year (in Rupees) :

222500
5.4.4 — Meetings/activities organized by Alumni Association :
Tot al

nunber of 17 Meetings/Activities were organi zed during | ast Academ c Year
i.e., 201718.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

a) Al ummi
Al ummi

Rel ations at the Institute turning a new leaf with formati on of five
Chapters as a part of Core Alumi Association of the Institute.

The Core
committee of each of the five chapters who are el ected through a neeting
convened by the Alumi Association and all chapter core committee neeting was
convened at Lucknow on 12th and 13th May, 2018. The outcone of al

of the core commttee neeting was devel opnent of Al umi
framewor k. strengthening of the Alumi dashboard and chapter core conmittee |ed
menbership drive. The chapters actively participating in Institutional events.
50 Alummi from various chapters are engaged in a structured nentorship
programe for the current students. It is expected that by the end of the year
all first year students would have an alumi nentor in a well structured
ment or shi p programe. b) Placenent outreach by students In a bid to foster the
Institute industry tie sone students of the batch 201719 approached vari ous
recruiters and pitched for creating placenent opportunities.

this exercise, the students not only received exposure,
deepened their ownership of the placenent

t he chapter
engagenent policy

As a result of

but the process

process. FUTURE PLAN OF ACTI ON a)
Strengt hened the OBE (Qutcone Based Education) frane work inplementation. The

Institute reviewed its Vision Mssion programre | earni ng outcones and course
| earni ng outcones in a robust Vision exercise. In view of its Vision and

M ssion, we reenforced the nunbers of outcone based education in our acadenic




endeavours. The process is at an early stage of inplenentation and is expected
to gain nomentum and clear structure during the course of current year. b)
Digital and Learning Support The Institute inplenmented a video capture system
100 for the batch at all Lecture Theatres. In future we wish to pursue the
vi deo capturing system nore aggressively through the use of nultinedia effects
to create respiratory Flip Teaching and Learning content. c) Flipped C asses
Each faculty nmenbers will inplement Flipped Lectures (mininmumtarget of 3
Fl i pped Lectures during the Academ c Year) for effective class engagenent. A
fully equi pped Recording Studio is in place to facilitate create of content. d)
Dash Board The focus will be on leveraging full extend of students, faculty,
staff and Alumi on the Dashboard

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nati on and Eval uati on Institute has taken certain proactive
steps to streamine the exanination and
result declaration process further.
Exam nati on Conmittee: An Exami nation
Conmittee has been constituted to
advi se the Controller of Exam nations
on the related matters. The Conmittee
compri ses Programme Chairpersons and
Manager (Systens) as nenbers. Codi ng of
Answer Scripts: The OCE assigns random
sixdigit code to answer scripts of
m dt erm and endt erm exam nati ons before
delivery to the concerned faculty
menbers for correction. Result
Processi ng and Approval: After the
faculty nenbers conpl ete coursew se
gradi ng of students, coursew se grades
are revi ewed and noderated (if
requi red) by the Academ ¢ Progranme
Committee. Finalized course grades are
submtted to the Ofice of Controller
of Exam nations for processing of
result. Result is approved by the
Faculty Council of the Institute

Curricul um Devel opnent Jaipuria Institute of Managenent
Lucknow i s keepi ng abreast with the
fast changi ng environnment by
conti nuously upgrading curriculumto
keep at par with the industry standard.
Each Program has its own program
advi sory council which conprises senior
i ndustry professional, Senior Al ummi
and Academ ci ans from renowned
institute of country. The counci
advi ses about structure of the program
and expectations fromthe program which
| ay down foundation for programlevel
out comes and graduate attributes




expected fromthe students. These are
further deliberated in each area. Each
area has its own Advi sory counci
comprising of its’ own faculty senior
academ ci an, alummi and industry
expert. The area advi sory counci
gui des on the courses to be offered in
each area. Faculty in area designs
course outline based upon the inputs
fromvarious area neeting and sets
their course | earning objective. These
course outline are shared by various
i ndustry professional and alumi for
their vetting. The course curriculumis
then presented to Faculty council for
final vetting and approva

Teachi ng and Lear ni ng

The institute has in last few years
is progressing toward Cutconme Based
Lear ni ng where each course are supposed
to neet course |earning objective set

at the begi nning of the course by
adopting i nnovating eval uation
techni que rangi ng from Term

Exam nations, Quizzes, Case Studies |,
Research papers, Role Play, Projects,
Vi deo Shoots to name few . Faculty at

the end of course are supposed to
prepare AOL (Assurance of Learning)
Report which is reflection on
attai nnent of Course Learning Objective
for further inprovenment in Curricul um
and Pedagogy. The ACL report is also a
reflection of attainment of Program

Level bjective and M ssion Statenent

of the Institute

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

In keeping with its mssion to
continuously upgrade and upscal e the
qual ity and spread of educationa
endeavour, we have chosen to inpl enent
the following : ¢ Lecture capture
solution provided by |npartus. |npartus
vi deo | ecture solution enabl ed
[ightweight video files to be streaned
and vi ewed online, w thout consuning an
excessive anount of bandwi dth. This
will allow our students to either view
the lectures in real tine as they are
taki ng place, or on an ondemand basis
later, after the lecture is finished. -
Launched an App for facilitating
connectivity during adm ssions, another
App for facilitating Mentoring process
and even an App for student engagenent
t hrough Di scussion Foruns. ¢ Customni ses
our in house integrated Open Source
Moodl e to facilitate nore nodul es on
our LMS




Human Resour ce Managenent

We have a fully paperless annua
apprai sal system The appraisal are
bei ng done through Modl e. Faculty
menbers are encouraged/ nom nated to
attend faculty devel opnent prograns

(FDPs) organi zed on canpus or by ot her
institutes to acquaint thenselves with
latest trends in teaching and | earning.
The Jai puria Annual Faculty Devel opnent
is aunique initiative designed to
collectively revisit the entire ganut
of exercises which Jaipuria undertakes
towar ds students engagenent, curriculum
devel oprent, and ensuring quality
out cone. Panel of Industry expert and
faculty will be interview ng students
before and after SIP to identify their
potential, strengths and weakness and
based on these inputs will suggest
areas of inprovenent and possible
career path. A wellequi pped recording
studi o produces flipped videos which
are used in course teaching by the
faculty. Relevant flipped video is
shared with students a day before the
schedul ed cl ass. Students watch fli pped
vi deos before coming to class which
hel ps them actively participate in
class di scussion and draw maxi mum
|l earning fromthe class. Research
sem nars are organi zed on regul ar
basis. W offer nedical insurance to
all our students, faculty and staff
menbers. W have al so nmade a nedi cal
tieup with a nmultispecialty hospital
Chandan Hospi t al

Adm ssion of Students

Targeting good colleges in JQL
(Jai puria Quiz League) an student
outreach program Quality undergraduate
institutions were targeted which
i ncluded HBTI, Kanpur, 11T Al ahabad,
MNI T Al | ahabad, Banaras Hi ndu
University etc. to nane a few Overall
this activity was conducted in close to
50 undergraduate institutions in close
to 8 cities in the State. « 2
schol arshi ps offering 50 percent fee
wai ver for candidates with nore for
nore than 80 percentile in CAT was
introduced to attract candidates with
good acadeni ¢ background

Research and Devel oprent

Creating congeni al and conduci ve

at nosphere for research: Limted
academ c pressure, linking with career

progressi on, encouragenent from
director. Faculty nenbers are requested

to share their research issues,




met hodol ogy and findings w th other
col | eagues during Faculty Research
Sem nars which are organi zed on the
regul ar basis. Research Incentives: As
per the research policy, Incentives for
publication will be awarded as
followi ng: « Publication in A Category
as per ABDC Cat egory/ Additional List of
Journals: INR 1, 00,000 ¢ Publication
in B Category as per ABDC
Cat egory/ Addi ti onal List of Journals:
INR 50,000 ¢ Ivey Cases: |INR 50,000. -
Seed Grant: As a part of Institutes
commitnent to pronote research by
faculty, a seed noney grant limted to
Rs. 25,000 will be provided to the
approved research project belonging to
any one of the three categories i.e.,
Expl oratory, Pilot/Small Research, or
Case and Course Devel opnment. In
addition to the seed grant, Rs. 5000
per student can be clained as stipend
in case students are also involved in
the research project. Infrastructure
support: The institute subscribes to a
| arge nunber of research journals both
in hard copy and online journals in al
t he managenent streans. EResources: 1
Busi ness Source Conpl ete (EBSCO):
Provi des fulltext business and academ c
journal s covering areas of business
mar keti ng, nanagenent, economni cs,
finance, accounting, internationa
busi ness. 2 JGate: Social Managenent
Sci ences: Provides fulltext/abstract,
busi ness and academ ¢ journals covering
areas of business marketing,
managenent, economnics, finance
accounting, internationa

Industry Interaction / Collaboration

To provide Industry relevant | earning
to students, the following are the
Industry interventions used in the
Institute. Industry Visits: Students
visit reputed conpanies interact with
the I ndustry experts and nmake a report.
I ndustry Mentoring: Industry nentor
hel p mentees to understand the nuances
of the Industry to nmake them nore
enpl oyabl e. Guest Sessions: Sessions
are organi zed at frequent interval to
ensure students to know the corporate
practices and |ink between theory and
practice Industry Live Projects Sumer
i nternship project |ndividual
Devel opnent Pl an Panel of Industry
expert and faculty interview students
before and after SIP to enabl e students
understand their potential, strengths,




weakness,

areas of

i mprovement and

possi bl e career path.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Course creation using collaboration,

di scussi on forum

fast information

propagati on usi ng MOCDLE

Adm ni stration

Online Conpl ain

managenent system

Fi nance and Accounts

Online Conpl ain

management system

St udent Adnmi ssi on and Support

Onl i ne Conpl ain

management system

Exam nati on

Online Conpl ain

managenent system

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 Pr of . I nternational Il T Del hi 13124
SushmaVi shnani Conf erence on
Strategies in
Vol atil e and
Uncertain
Envi ronnment for
Emer gi ng
Markets at |IT
Del hi, 1415
Jul y2017
2017 Prof. Ankit FAPC FAPC 87226
Mehrotra Si ngapore 23 24 |Si ngapore 23 24
Cct, 2017 Cct, 2017
2017 Pr of . FAPC FAPC 55687
Shubhendr a Si ngapore 23 24 |Si ngapore 23 24
Si ngh Pari har Cct, 2017 Cct, 2017
2017 Prof. Abha FAPC FAPC 37466
Di xit Si ngapore 23 24 |Si ngapore 23 24
Cct, 2017 Cct, 2017
2017 Prof. Athar FAPC FAPC 40905
Mahnood Si ngapore 23 24 |Si ngapore 23 24
Cct, 2017 Cct, 2017
2017 Pr of . I ndi a Finance 1 M Bangl ore 18232
Dheeraj M sra Conference to
be held on 20 -
22 Decenber
2017
2017 Prof. Rashmi I ndi a Finance I'1 M Bangl ore 18231
Chaudhary Conference to
be held on 20 -
22 Decenber
2017




No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 18 1
Managenent |Managenent [01/02/2018 [01/02/2018
Resear ch Resear ch
Seni nar Sem nar
Series on | Series on
February February
1st, 2018 | 1st, 2018
on topic: on topic:
Bl ock Bl ock
Chain Chain
Crypto Crypto
Currency Currency
by Prof. by Prof.
Deepak Deepak
Si ngh. Si ngh.
2018 21 1
Managenent |Managenent [02/02/2018 |02/02/2018
Resear ch Resear ch
Seni nar Sem nar
Series on | Series on
February February
2nd, 2018 | 2nd, 2018
on topic: on topic:
Bl ock Bl ock
Chain Chai n
Crypto Crypto
Currency Currency
(Partll) (Partll)
by Prof. by Prof.
Deepak Deepak
Si ngh. Si ngh.
2017 Facul ty Facul ty 22 1
Resear ch Research |09/09/2017 |09/09/ 2017
Sem nar on |Semi nar on
Cct ober Cct ober
9th, 2017 | 9th, 2017
( Monday) (Monday)
Pr of Pr of
Dheer aj Dheer aj
M sra, M sra,
Prof Athar |Prof Athar
Mahnood Mahnmood
, Prof , Prof
Rashmi Rashm
Chaudhary | Chaudhary
and Prof. and Prof.




Anki t Anki t
Mehrotra Mehrotra
wi | | wi | |
present present
their their
conf erence |conference
papers. papers.
Their Their
resear ch research
papers has |papers has
been been
accept ed accept ed
in the in the
I ndi a I ndi a
Fi nance Fi nance
Conf er Conf er

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

| nnovati ve

Approaches in
Managenent
Teachi ng

26

29/ 07/ 2017

29/ 07/ 2017

1 day

| nnovati ve

Approaches in
Managenent
Teachi ng

25

09/ 09/ 2017

12/ 09/ 2017

3 day

Ef fective
Cl assroom
Teachi ng

26

01/12/ 2017

01/ 12/ 2017

1 day

Facul ty
Devel opnent
Program
attended by Dr.
Sushma Vi shnani
on Case Study
wor kshop by
Prof. Anita
Mttal, DVB,

I 1 TDel hi

15/ 07/ 2017

15/ 07/ 2017

1 day

Facul ty
Devel opnent
Program at CGoa

29

03/ 05/ 2018

06/ 05/ 2018

3 day

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

1

1

2

2




6.3.5 — Welfare schemes for
Teaching Non-teaching Students
I nternal FDP, External Staff Devel opnent Medi cal
FDP, Seed Money, Medi cal programre, PF I nsur ance, Schol ar shi p,
I nsurance for all famly Contri bution, Financial Resear ch Support Student

Devel opnent (|1 DP),

menber, PF Contribution, support as advance,

Contribution to
Super annuati on Fund,
Rei rbushnment of Grants
and Nom nation to
participate in various
nati onal and
I nternational conferences
and sem nars

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institute conducted Statutory Audit every financial Year w se on regul ar basis
it is mandatory as per Inconme Tax act also Internal Audit done by the Internal
Auditors on regular Intervals tinme to tine.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
54. 02
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Adm nistrative No Nill Yes Mudi t CGupta
Conpany

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

Programme Soft skill devel opnent programme Managi ng data

Staff Devel opnent
t hrough Excel

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Accreditation Mentorship New Couses Quality Training

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF

Yes

¢)ISO certification Nill
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Qut cone 05/ 01/ 2018 05/ 01/ 2018 05/ 01/ 2018 29
Based
Educat i on

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar water heaters
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 600
Provision for |ift Yes 600
Ranp/ Rai | s Yes 600
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 07/08/ 2 1 Tree Pl d obal 40
017 antation | warm ng
2017 1 1 13/ 08/ 2 11 Cont i To 20
017 Ri ver cl ean the
Cl eani ng wat er
body
2017 1 1 22/ 08/ 2 1 Gont i To 20
017 Ri ver cl ean the
Cl eani ng wat er




body
2017 1 1 23/ 08/ 2 1 Gont i To 20
017 Ri ver clean the
Cl eani ng wat er
body
2017 1 1 10/ 09/ 2 1 Road Road 55
017 Saf ety |accidents
Awar eness
Canpai n
2017 1 1 26/ 10/ 2 1 Carrier | ack of 12
018 counci | i n [awar eness
g about
carrier o
bj ecti ves
2017 1 1 06/ 11/ 2 1 i nterac 12
017 Activity tive
based | earni ng
| ear ni ng
2017 1 1 12/ 11/ 2 1 Wal | 20
017 pai nti ng |education
about env
i ronnent a
| issues
No file upl oaded.
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
No Data Entered/ Not Applicable !!!
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
No Data Entered/ Not Applicable !!!
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Abol i shing single use plastics inside the canmpus and hostel Replaced plastic
wat er bottles with glass water bottles Reduci ng paper wastage for certificates
by providing green certificates

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Forumfor Industry Interaction (FII): FIl is envisaged as an opportunity
carved out for students who denpbnstrate capability for higher order learning in
their chosen thrust/domain. This programis ainmed at preparing the students for

core job profi

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv. jaipuria.ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



https://www.jaipuria.ac.in

thrust in not more than 500 words

OBE : Focus of program curriculumdesigning for the academ ¢ year was Qutcone
Based Education (OBE). An OBE curriculumneans starting with a clear picture of
what is inportant for students to be able to do, then organizing the
curriculum instruction and assessnent to nmake sure this learning ultimtely
happens. Before basic principles of OBE including 1. Cdarity of focus,

2. Designing down, 3. Hi gh Expectation and expanded opportunities. For OBE
i npl enent ation, a “design down” process was enpl oyed whi ch noved from PGCs
(which are aligned to the vision/mission of the Institute) to Course Learning
Qut cones (CLGs) and outcones for individual |earning experiences. Qutcones at
the course |l evel were aligned with, and contributed to, the program out cones.
OBE Based Curriculum Review. The major pillars of H gher Education rest upon
the concept of ‘Kaizen’ or continuous inprovenent. |nnovation and continuous
i nprovenent is a steady process that that takes its own tine but once inbibed
in the institutional processes and procedures, it becones a part of
institutional culture. The process is quite evident in the mgjority of academc
and admi ni strative processes in Jaipuria, Lucknow. The student engagenent
survey and student satisfaction survey are conducted i ndependently for
under standing the gap in the expectation and actual delivery of services to the
students. Technol ogy in Teaching Learning: Centre for Learning technol ogi es was
founded under the Centre of Teaching and Learning on 26th March 2018. The
obj ective of the chair is to pronpote the |earning technol ogies |ike Flipped
Cl assroominside the classes to enhance the effectiveness in the
t eachi ngl earni ng process. The focus has been on bringing greater technol ogy
interface in all aspects of teaching and | earni ng we expanded the inpartus
capture systemto include 5 new cl assroons, we produced nore than 2 dozens
flipped videos which were used in course delivery in our own studio. Al
faculty and few staff nmenbers signed up for atleast one course on MOOCs
pl atform Qur dashboard uses has been extended to include sumrer internship
project nonitoring and internal quality assurance process. Al student’s
proj ect and assignnents were run on turnitin plagiarismdetection software.

Provide the weblink of the institution

https://ww\v. jaipuria.ac.in

8.Future Plans of Actions for Next Academic Year

1. Intake quality, spread/diversity of students: Strengthening and extending the
franchi se of JQ., Undergraduate Qutreach program Conmmunicating our val ue
proposition at nultiple touch points in a carefully targeted market for inproving
the spread and quality of adm ssions. 2. Revenue G owth: Enhancenent of intake,
offering a fee based fellow program increasing consultancy revenue, increasing
MDP revenue, certification programs. 3. Inproving quality and profiles of
pl acenments: review of curriculumfor rigour as well as relevance to the needs of
recruiters, structured industry outreach program alumi nentorship program and
i ncreased thrust on live projects which solve real industry problens. 4.
| mproving Conmunity and social outreach: Rural |mmersion Program Al um
engagenent policy and plans of action, run for road safety, spreading digital and
financial literacy and plastic free ' SWACHCH society. Creation of strong
footprints in cultural and social |andscape through effective MJUs and
collaborations. 5. Driving research and Hiring Qualified faculty: Enhancenent of
faculty quality, offering fell ow program Case study devel opnent center, training
and support, faculty IDP /mentorship program 6. Pronoting entrepreneurship:
regi stering the incubation center with state governnent, seeking funding at state
| evel and subsequently applying for Atal I|nnovation schene cycle one round of
funding by end of 2020. 7. Technology in teaching and | earning: |large scale
flipped class inplenentation, further |everaging the fully integrated student and
faculty dashboard |l everaging the | ecture capture system 8. CQutcone Based



https://www.jaipuria.ac.in

Educati on and preparation for International Accreditations: As a precursor to
formal initiation of the process, OBE inplenmentati on has comrenced. In next five
years we plan to put in place a robust academ c program delivery framework built
around gol d standards of |eading national and international accreditations.
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